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WGEC REGULATIONS
ON MINIMUM QUALIFICATIONS
FOR APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES
AND COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION
2010
To be pubiished in lhe Garsile of {ndio
Part ||l Sector 4

Unlversity Grants Commission
Bahadur Shah Zafar Marg
; New Delhi-110002. _
No.F.3-1/2008 36 June, 2010

in exercise of the powers conferred under clause (@) ahd (@) of sub-section (1) of
Saction 28 of University Grants Commissian Act, 1850 (3 of 1958), and in purgusnoe of e
MHRD OMNoF.23.7/2008-FD dated 23rd October. 2008, resd with Miniatry of Finance
{Department of Expandiiure) OM No.F 1-1/2008-1C dated 30th August. 2008, and in leme of
the MHRD MNotification No. 1-32/2008-U 7L I(1) issued on 31st December, 2008 and in
supersession of the University Grants Commission (Minimum Qualificatians Required for the
Appointmant and Carser Advancement of Teachers in Universities and Instilutions atfiliated 1o
) Regulations, 2000, issued by Univarsity Grants Commission, vide Regulation No. F.3-112000
(P'S) dated 47 Apnil, 2000, together with afi amandments made therein from time to time, the
Utiversity Grants Commission herpby frames the following Regulations, namely:-

1. Short title, application and commencemant:

11 These Regulations may be callad the University Grants Commission (Minmum
Qualifications for Appointment of Teachers and othet Academic  Staff in
Universibies and Collages and other Measures for the Maintenance of Standards
in Higher Educatinn) Regulations | 2010,

1.2 They shall agp}-,r to avary unversily establishec o imcarperated by of under a
Central Acl, Provincial Act or a State Act, avery (nstitution inciuting a conshitusnt
of an affilisted college recognized by the Corfimizaioh, In consultation with the
university concermed under Clause (f} of Saction 2 of the Unversity Grants
Cammission Acl, 1958 and every nstitution deemad o be 3 Linlvarsity undar
Saglivn 3 of the said Act

13 They shall come into force with immadiate affect.

Pronvidled that in the event, any cantlidate becomes eligible for promation under Carsar
Advancement Scheme In terms of these Regulations on or after 31" D=cembaer, 2008

fhe promotion of such a candidata shall be governsd by the prowisions: of thase
Regutations

Provided further that notwithstanding amything contained In thess Regulations, in he
svent any candidate became 2lgible for promation Lnder Cereer Advancemant Seheme

1



To

2

prior 1o 31" Decembet, 2008 the pramation of such @ candidate under Cares
Advancement Scheme shall be governed by the University Grants Cormmission
(Minimum Qualifications Required for the Appoinirant and Career Adwancement of
Teachérs in Universities and institutions sfiliated to ) Regulations, 2000 notifed v
Nolification No. F.3-1/2000 Y dated 4 April, 2000, as amended from lms 1o tima,
read with notifications and guidetines lssued by the University Grants Comrtiission
(UGE) from tima to ime, in this regard.

The Minimum Qualifications for appointment and clher sarvice conditions of Unjversity
and College teachers, Librarians and Dirsclors of Physical Education and Sports as a
maasure for the maintenance of standards in highe* aducation. shall be as provided in
the Annekure t¢ thesa Regulatans,

. Consequences of failure of the Unlversities to comgly with the recommendations of the

Ceammission, as previslon of Sociion 14 of the University Grants Commigson Act, 1856:

it any University grants stfiliation in raspect of any course of stugy to any colieje refarad (o in
sub-section (5} of Section 12-Ajn Wmhm-ﬂﬂm.mm
within & reascnatie tima 1o comply with any racommandations made by the Cemmiss:an undes
Saction 12 or Saction 13, or covtravenes the provisians of ahy fule made- under clause (1) of
el g=ctian mnfsmrunzsnrnfwmﬁuhﬂnnumﬂmmm (&) or claues (1 or clause
{g) of Gub-Bection (1) of Seclion 25, the Gommission ahar taking into conaidarstion tha case, |f
any, shown by the Lniversty for such fwline or comtravantion, may withhold from (fa unversity
the grents proposed 1o be made out of the fund of the Commission

AM-—m

(Dr. NA
Sacintany

The Assistant Controlier.
Publication Division
Govemment af India

Uiban Development Minstry
Civil Lines

Delhl -110054



ANNEXURE

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND
COLLEGES AND MEASURES FOR THE MAINTENANCE OF STANDARDS IN
HIGHER EDUCATION, 2010
These Regulations are issued for minimum qualifications for appointment and other
service conditions of University and College Teachers, Librarians, Directors of
Physical Education and Sports for the maintenance of standards in higher education

and revision of pay scales.

1.0.0 COVERAGE

1.1.1 For teachers in the Faculties of Agriculture and Veterinary Science, the norms
/Regulations of Indian Council of Agricultural Research; for Faculty of Medicine,
Dentistry, Nursing and AYUSH, the norms/Regulations of Ministry of Health and
Family Welfare, Government of India; for Faculty of Education, the
norms/Regulations formulated in consultations with National Council of Teacher
Education; for Engineering and Technology, Pharmacy and Management/Business
Administration, the norms/Regulations formulated in consultations with All India
Council for Technical Education; and the qualifications in the field of rehabilitation
and special education at Degree, PG Diploma and Masters level, the
norms/Regulations formulated in consultations with Rehabilitation Council of India,
shall apply.

2.0.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF
SUPERANNUATION, ETC.

2.1.0 The revised scales of pay and other service conditions including age of
superannuation in central universities and other institutions maintained and/or
funded by the University Grants Commission (UGC), shall be strictly in accordance
with the decision of the Central Government, Ministry of Human Resource
Development (Department of Education), as contained in Appendix-I.

2.2.0 The pay scale shall, in the central universities and other institutions maintained
and/or funded by the UGC, be fixed in accordance with the pay “fixation formula”
developed by the UGC and approved by the Ministry of Human Resource
Development (MHRD), as contained in Appendix-II.

2.3.0 The pay fixation formula for teachers shall apply for other positions in the
Library and Physical Education and Sports cadres in the Central Universities and
Colleges thereunder and Institutions Deemed to be Universities whose maintenance
expenditure is met by the UGC.

2.3.1. The revised scales of pay and age of superannuation as provided in Clause
2.1.0 above, may also be extended to Universities, colleges and other higher
educational institutions coming under the purview of the State Legislature and
maintained by the State Governments, subject to the implementation of the scheme
as a composite one in adherence of the terms and conditions laid down in the MHRD
notifications provided as Appendix | and in the MHRD letter No.F.1-7/2010-U Il dated
11 May, 2010 with all conditions specified by the UGC in these Regulations and
other Guidelines.



2.3.2. Subject to the availability of vacant positions and fitness, teachers such as
Assistant Professor, Associate Professor and Professor only, may be re-employed
on contract appointment beyond the age of superannuation, as applicable to the
concerned University, college and Institution, up to the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

2.3.3. All other aspects which are not covered in these Regulations, on applicability,
financial assistance, date of implementation of revised pay and allowances and
payment of arrears, etc. shall be as laid down in the MHRD Notifications provided as
Appendix-I of these Regulations and the MHRD letter No.F.1-7/2010-U Il dated 11
May, 2010.

3.0.0. RECRUITMENT AND QUALIFICATIONS

3.1.0 The direct recruitment to the posts of Assistant Professors, Associate
Professors and Professors in the Universities and Colleges shall be on the basis of
merit through all India advertisement and selections by the duly constituted Selection
Committees as per the provisions made under these Regulations to be incorporated
under the Statutes/Ordinances of the concerned university. The composition of such
committees should be as prescribed by the UGC in these Regulations.

3.2.0 The minimum qualifications required for the post of Assistant Professors,
Associate Professors, Professors, Principals, Assistant Directors of Physical
Education and Sports, Deputy Directors of Physical Education and Sports, Directors
of Physical Education and Sports, Assistant Librarians, Deputy Librarians, Librarians
will be those as prescribed by the UGC in these Regulations.

3.3.0 The minimum requirements of a good academic record, 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) at the
master’s level and qualifying in the National Eligibility Test (NET), or an accredited
test (State Level Eligibility Test - SLET/SET), shall remain for the appointment of
Assistant Professors.

3.3.1. NET/SLET/SET shall remain the minimum eligibility condition for recruitment
and appointment of Assistant Professors in Universities / Colleges / Institutions.

Provided however, that candidates, who are or have been awarded a Ph. D. Degree
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted from
the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent positions in Universities /
Colleges / Institutions.

3.3.2 NET/SLET/SET shall not be required for such Masters Degree Programmes in
disciplines for which NET/SLET/SET accredited test is not conducted.

3.4.0 A minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) will be required at the Master’s level for those recruited
as teachers at any level from industries and research institutions and at the entry
level of Assistant Professors, Assistant Librarians, Assistant Directors of Physical
Education and Sports.



3.4.1 A relaxation of 5% may be provided at the graduate and master’s level for the
Scheduled Caste/Scheduled Tribe/Differently-abled (Physically and visually
differently-abled) categories for the purpose of eligibility and for assessing good
academic record during direct recruitment to teaching positions. The eligibility marks
of 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) and the relaxation of 5% to the categories mentioned above are
permissible, based on only the qualifying marks without including any grace mark
procedures.

3.5.0 A relaxation of 5% may be provided, from 55% to 50% of the marks to the
Ph.D. Degree holders, who have obtained their Master's Degree prior to 19
September, 1991.

3.6.0 Relevant grade which is regarded as equivalent of 55% wherever the grading
system is followed by a recognized university shall also be considered eligible.

3.7.0 The Ph.D. Degree shall be a mandatory qualification for the appointment of
Professors and for promotion as Professors.

3.8.0 The Ph.D. Degree shall be a mandatory qualification for all candidates to be
appointed as Associate Professor through direct recruitment.

3.9.0. The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree
shall not be considered as teaching/ research experience to be claimed for
appointment to the teaching positions.

4.0.0 DIRECT RECRUITMENT

4.1.0 PROFESSOR

A. (i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 publications as books and/or
research/policy papers.

(i) A minimum of ten years of teaching experience in university/college, and/or
experience in research at the University/National level institutions/industries,
including experience of guiding candidates for research at doctoral level.

(iif) Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS), set out in this Regulation in
Appendix III.

OR
B. An outstanding professional, with established reputation in the relevant field, who
has made significant contributions to the knowledge in the concerned/allied/relevant
discipline, to be substantiated by credentials.

4.2.0. PRINCIPAL

i. A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) by a recognized University.



ii. A Ph.D. Degree in concerned/allied/relevant discipline(s) in the institution
concerned with evidence of published work and research guidance.

iii. Associate Professor/Professor with a total experience of fifteen years of
teaching/research/administration in Universities, Colleges and other institutions of
higher education.

iv. A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS), as set out in this Regulation in
Appendix Il for direct recruitment of Professors in Colleges.

4.3.0 ASSOCIATE PROFESSOR
I. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed).

ii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry excluding the period of Ph.D.
research with evidence of published work and a minimum of 5 publications as books
and/or research/policy papers.

iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided
doctoral candidates and research students.

v. A minimum score as stipulated in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS), set out in this Regulation in
Appendix III.

4.4.0 ASSISTANT PROFESSOR

4.4.1. Arts, Humanities, Sciences, Social Sciences, Commerce, Education,
Languages, Law, Journalism and Mass Communication

I. Good academic record as defined by the concerned university with at least 55%
marks (or an equivalent grade in a point scale wherever grading system is followed)
at the Master’s Degree level in a relevant subject from an Indian University, or an
equivalent degree from an accredited foreign university.

ii. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET.

iii. Notwithstanding anything contained in sub-clauses (i) and (ii) to this Clause 4.4.1,
candidates, who are, or have been awarded a Ph. D. Degree in accordance with the
University Grants Commission (Minimum Standards and Procedure for Award of
Ph.D. Degree) Regulations, 2009, shall be exempted from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment and appointment of
Assistant Professor or equivalent positions in Universities/Colleges/Institutions.

iv. NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.



4.4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL
INDIAN ART FORMS LIKE SCULPTURE, ETC.

4.4.2.1. MUSIC AND DANCE DISCIPLINE
1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master's Degree level, in the
relevant subject or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or similar
test accredited by the UGC. Notwithstanding anything contained in the sub-clauses
(i) and (ii) to this Clause 4.4.2.1, candidates, who are, or have been awarded Ph. D.
Degree in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities / Colleges /Institutions.

iii. NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted.

OR
I. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should have:

(a) Studied under noted/reputed traditional masters and has thorough knowledge to
explain the subject concerned;

(b) A high grade artist of AIR/TV; and

(c) Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

2. ASSOCIATE PROFESSOR:

i. Good academic record with doctoral degree, with performing ability of high
professional standard.

ii. Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions excluding the period spent for
obtaining the research degree.

lii. Has made significant contributions to the knowledge in the subject concerned,
as evidenced by quality of publications.

iv. Contribution to educational innovation such as designing of new courses,
curricula and/or outstanding performing achievement in the field of specialization.

OR
i. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:



(a) ‘A’ grade artist of AIR/TV;

(b) Eight years of outstanding performing achievements in the field of specialization;
(c) Experience in designing of new courses and /or curricula;

(d) Participation in Seminars/Conferences in reputed institutions; and

(e) Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

3. PROFESSOR:

I. An eminent scholar with a doctoral degree actively and engaged in research with
ten years of experience in teaching in University/College and/or research at the
University/National level institutions including experience of guiding research at
doctoral level with outstanding performing achievements in the field of specialization.

OR

ii. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

(a) ‘A’ grade artist of AIR/TV;

(b) Twelve years of outstanding performing achievements in the field of
specialization;

(c) Significant contributions in the field of specializations and ability to guide
research;

(d) Participation in National/International Seminars/Conferences/ Workshops and/ or
recipient of National/International Awards/Fellowships; and

(e) Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

4.4.2.2. DRAMA DISCIPLINE:
1. ASSISTANT PROFESSOR:

i. Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master's Degree level, in the
relevant subject or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR, or similar test
accredited by the UGC. However, candidates, who are, or have been awarded Ph.
D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations 2009, shall be
exempted from the requirement of the minimum eligibility condition of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent
positions in Universities / Colleges / Institutions.

iii. Without prejudice to the above, NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not conducted.

OR



iv. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:

1. A professional artist with first class degree/diploma from National School of Drama
or any other such approved Institution in India or abroad;

2. Five years of regular acclaimed performance in regional/ national/international
stage with evidence; and

3. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in said discipline.

2. ASSOCIATE PROFESSOR:

i. Good academic record with doctoral degree with performing ability of high
professional standard as recommended by an expert committee constituted by the
University concerned for the said purpose.

ii. Eight years of experiences of teaching in a University / College and/ or research in
University/national level institutions excluding the period spent for obtaining the
research degree.

iii. Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.

Contributions to educational innovation such as designing new courses and/ or
curricula and/ or outstanding performing achievements in the field of specializations.
OR
iv. A traditional and a professional artist with highly commendable professional

achievement in the concerned subject, who should be or have:

1. A recognized artist of Stage/ Radio/TV;

2. Eight years of outstanding performing achievements in the field of specialization;
3. Experience in designing of new courses and /or curricula;

4. Participation in Seminars/Conferences in reputed institutions; and

5. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

3. PROFESSOR:
i. An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.

OR
ii. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:
1. Twelve years of outstanding performing achievements in the field of specialization;

2. Has made significant contributions in the field of specializations and has the ability
to guide research;



3. Participation in National/International Seminars/Conferences/ Workshops and/ or
recipient of National/International Awards/ Fellowships; and

4. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations.

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE
1. ASSISTANT PROFESSOR:

I. Good academic record with at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master's degree level, in the
relevant subject or an equivalent degree from an Indian/Foreign University.

ii. Besides fulfilling the above qualifications, candidates must have cleared the
National Eligibility Test (NET) for lecturers conducted by the UGC, CSIR, or similar
test accredited by the UGC. Notwithstanding anything contained in sub-clauses (i)
and (ii) to this Clause 4.4.2.3, candidates, who are, or have been awarded a Ph.D.
Degree, in accordance with the University Grants Commission (Minimum Standards
and Procedure for Award of Ph.D. Degree) Regulations, 2009, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

iii. Without prejudice to the above, NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET is not conducted.

OR

i. A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

1. First class Diploma in Visual (Fine) arts discipline from the recognized Institution
of India/Abroad;

2. Five years of experience of holding regular regional/National exhibitions/
Workshops with evidence; and

3. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

2. ASSOCIATE PROFESSOR:

i. Good academic record with doctoral degree, with performing ability of high
professional standard.

ii. Eight years of experience of teaching in a University / College and/ or research in
University / national level institutions excluding the period spent for the research
degree of M.Phil./ Ph. D.

iii. Has made significant contributions to the knowledge in the subject concerned as
evidenced by quality of publications.



iv. Contributions to educational innovation such as: designing new courses and/or
curricula and/or outstanding performing achievements in the field of specializations.

OR

v. A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

1. A recognized artist of his/her own discipline;

2. Eight years of outstanding performing achievements in the field of specialization;
3. Experience in designing of new courses and /or curricula;

4. Participation in Seminars/Conferences in reputed institutions; and

5. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

3. PROFESSOR:

i. An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.

OR
ii. A Professional artist with highly commendable professional achievement in the
concerned subject, who should have:

1. Twelve years of experience of holding regular regional/national exhibition/
workshops with evidence;

2. Significant contributions in the field of specialization and ability to guide research;

3. Participation in National/International Seminars/Conferences/ Workshops and/or
recipient of National/International Awards/ Fellowships; and

4. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in that discipline.

44.3. QUALIFICATIONS, EXPERIENCE AND OTHER  ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF OCCUPATIONAL THERAPY
TEACHERS

1. ASSISTANT PROFESSOR:

I. Bachelor Degree in Occupational Therapy (B.O.T./B. Th.0./B.O.Th.), Masters in
Occupational Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.) with at least 55% marks
(or an equivalent grade in a point scale wherever grading system is followed) from a
recognized University.

2. ASSOCIATE PROFESSOR:

i. Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.) with eight years
experience as Assistant Professor.



ii. Desirable: Higher Qualification like Ph. D. in any discipline in occupational therapy
recognized by the UGC/independent published work of higher standard.

3. PROFESSOR:

i. Masters in Occupational Therapy (M.O.T. / M.O.Th./M.Th.O./M.Sc. O.T.) with
eleven years total experience including five years experience as Associate Professor
(Occupational Therapy).

ii. Desirable: Higher Qualification like Ph. D. in any discipline in occupational therapy
recognized by the UGC/independent published work of high standard.

4. PRINCIPAL / DIRECTOR / DEAN:

Masters in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.) with fifteen
years experience, which shall include five years experience as Professor
(Occupational Therapy).

I. Senior-most Professor shall be the Principal / Director / Dean.

ii. Desirable: Higher qualification like Ph. D. in any discipline in occupational therapy
recognized by the UGC/ independent published work of high standard.

44.4. QUALIFICATIONS, EXPERIENCE AND OTHER  ELIGIBILITY
REQUIREMENTS FOR APPOINTMENT OF PHYSIOTHERAPY TEACHERS

1. ASSISTANT PROFESSOR:

i. Bachelor Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.), Masters in
Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/M.PT.) with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) from
recognized University.

2. ASSOCIATE PROFESSOR:

I. Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years total
experience as Assistant Professor.

ii. Desirable: Higher Qualification like Ph. D. in any discipline in Physiotherapy
recognized by U.G.C./independent published work of higher standard.

3. PROFESSOR:
i. Masters in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.) with eleven years
total experience including five years experience as Associate Professor
(Physiotherapy).

ii. Desirable: Higher Qualification like Ph. D. in any discipline in Physiotherapy
recognized by U.G.C./ independent published work of high standard.



4. PRINCIPAL / DIRECTOR / DEAN:
I. Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years
total experience, including five years experience as Professor (Physiotherapy).

ii. Senior-most Professor shall be the Principal / Director / Dean.

iii. Desirable: Higher qualification like Ph. D. in any discipline in Physiotherapy
recognized by the UGC/ independent published work of high standard.

4.45. MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING
FACULTY IN UNIVERSITIES AND COLLEGES - MANAGEMENT/BUSINESS
ADMINISTRATION:

1. ASSISTANT PROFESSOR
i. Essential:

1. First Class Masters Degree in Business Management / Administration / in a
relevant management related discipline or first class in two year full time PGDM
declared equivalent by AlU / accredited by the AICTE / UGC;

OR
2. First Class graduate and professionally qualified Charted Accountant / Cost and
Works Accountant / Company Secretary of the concerned statutory bodies.

ii. Desirable:

1. Teaching, research, industrial and / or professional experience in a reputed
organization;
2. Papers presented at Conferences and / or published in refereed journals.

2. Associate Professor:
i. Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master's Degree in
Business Management / Administration / in a relevant management related discipline
or first class in two years full time PGDM declared equivalent by AlU / recognized by
the AICTE / UGC,;

OR
First Class graduate and professionally qualified Charted Accountant / Cost and
works Accountant / Company Secretary of the concerned statutory body.

ii. Ph.D. or Fellow of Indian Institute of Management or of an Institute recognized by
AICTE and declared equivalent by the AlU.

iii. A minimum of eight years’ experience of teaching / industry / research /
professional at managerial level excluding the period spent for obtaining the
research degree.

OR

iv. In the event the candidate is from industry and the profession, the following
requirements shall constitute as essential requirements:

1. Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master's Degree in
Business Management / Administration / in a relevant management related discipline
or first class in two years full time PGDM declared equivalent by AlU / recognized by
AICTE / UGC,



OR
First Class graduate and professionally qualified Charted Accountant / Cost and
Works Accountant / Company Secretary of the concerned statutory body.

2. A minimum of ten years experience of teaching industry / research / profession,
out of which five years must be at the level of Assistant Professor or equivalent
excluding the period spent for obtaining research degree. The candidate should have
Professional work experience, which is significant and can be recognized at national
/ international level as equivalent to Ph.D. and ten years managerial experience in
industry / profession of which at least five years should be at the level comparable to
that of lecturer / assistant professor.

v. Without prejudice to the above, the following conditions may be considered
desirable:

a) Teaching, research industrial and / or professional experience in a reputed
organization;

b) Published work, such as research papers, patents filed / obtained, books and / or
technical reports; and

¢) Experience of guiding the project work /dissertation of PG / Research Students or
supervising R&D projects in industry.

3. Professor:
i. Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master's Degree in
Business Management / Administration / in a relevant discipline or consistently good
academic record with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in two year full time PGDM declared equivalent
by AIU / recognized by the AICTE / UGC,;

OR
First Class graduate and professionally qualified Chartered Accountant / Cost and
works Accountant / Company Secretary of the concerned statutory body.

ii. Ph. D. or Fellow of Indian Institute of Management or of an Institute recognized by
AICTE and declared equivalent by the AlU.

iii. A minimum of ten years’ experience of teaching / industry / research / professional
out of which five years must be at the level of Reader or equivalent excluding the
period spent for obtaining the research degree.

OR
iv. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. Consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in Master's Degree in
Business Management / Administration / in a relevant management related discipline
or consistently good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) in two years full time
PGDM declared equivalent by AlU / recognized by the AICTE / UGC.
OR

First Class graduate and professionally qualified Charted Accountant / Cost and
works Accountant / Company Secretary of the concerned statutory body.



2. The candidate should have professional work experience which is significant and
can be recognized at national / International level as equivalent to Ph. D. and twelve
years’ managerial experience in industry / profession of which at least eight years
should be at least at a level comparable to that of Reader/Assistant Professor.

v. Without prejudice to the above, the following conditions may be considered
desirable:

i) Teaching, Teaching, research, and / or professional experience in a reputed
organization;

i) Published work, such as research papers, patents filed / obtained, books and / or
technical reports;

iif) Experience of guiding the project work / dissertation of PG / Research Students or
supervising R&D projects in industry;

iv) Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

v) Capacity to undertake / lead sponsored R&D consultancy and related activities.
4. Principal / Director / Head of Institution

I. Qualification same as those prescribed for the post of professor in the relevant
discipline with a minimum of fifteen years’ experience of postgraduate teaching /
industry / research.

OR
ii. For candidates from Industry / Profession:

1. Qualification same as those prescribed for the post of Professor from industry /
profession stream with fifteen years’ experience of postgraduate teaching / research
out of which five years must be at the level or Professor in the relevant discipline.

iii. Without prejudice to the above, the following conditions may be considered
desirable:

1. Administrative experience in senior level responsible position in the Industry /
Professional Institution.

5. PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A SEVEN POINTS
SCALE:

It is hereby clarified that where the University/College/Institution declare results in
grade points which is on a scale of seven, the following mechanism shall be referred
to ascertain equivalent marks in percentage:



Grade Grade Point Percentage Equivalent
‘O’ — Outstanding 5.50-6.00 75-100

‘A’ — Very Good 4.50-5.49 65-74

‘B’ — Good 3.50-4.49 55-64

‘C’ — Average 2.50-3.49 45-54

‘D’ — Below Average 1.50-2.49 35-44

‘E’ — Poor 0.50-1.49 25-34

‘F’ — Fail 0-0.49 0-24

6. SELECTION COMMITTEE:

The Selection Committee should be as the same notified by the UGC in the
Regulations.

4.4.6.1 MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHING
FACULTY IN UNIVERSITIES AND COLLEGES-ENGINEERING AND
TECHNOLOGY DISCIPLINE:

1. Assistant Professor

I. Essential
First Class Master's Degree in the appropriate branch of Engineering (Engg.) &
Technology (Tech).

ii. Without prejudice to the above, the following conditions may be considered
desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Papers presented at Conferences and / or in refereed journals.
2. Associate Professor

i. Essential:

A Ph.D. Degree with First Class at Bachelor's or Master’s Degree in the appropriate
branch of Engg., & Tech., and experience of eight years in teaching, research and /
or industry at the level of Lecturer or equivalent grade, excluding period spent on
obtaining the research degree.

OR

ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master’s Degree in the appropriate branch of Engg., & Tech.;

2. Significant professional work which can be recognized as equivalent to a Ph.D.
Degree in appropriate branch of Engg., & Tech., and industrial / professional
experience of eight years in a position equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.




iii. Without prejudice to the above, the following conditions may be considered
desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books, and / or
technical reports;

3. Experience of guiding the project work / dissertation of PG / Research Students or
supervising R&D projects in industry.

3. Professor:

i. Essential:
1. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of Engg., & Tech., and experience of ten years in teaching,
research and / or industry, out of which at least five years at the level of Assistant
Professor Reader or equivalent grade.

OR
ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master’s Degree in the appropriate branch of Engg., & Tech.;

2. Significant professional work which can be recognized* as equivalent to a Ph.D.
Degree in appropriate branch of Engg., & Tech., and industrial / professional
experience of ten years, out of which at least five years at a senior level of Assistant
Professor / Reader,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.

iii. Without prejudice to the above, the following conditions may be considered
desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books, and / or
technical reports;

3. Experience of guiding the project work / dissertation of PG / Research Students or
supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and related activities.
4.4.6.2 Bio-Technology (Engg. & Tech.) Discipline:
1. Assistant Professor:

i. Essential:



1. First Class Master's Degree in the appropriate branch of Engineering (Engg.) &
Technology (Tech);

OR
2. A Ph.D. Degree in Applied Biological Sciences such as, Micro-Biology, Bio-
Chemistry, Genetics, Molecular Biology, Pharmacy and Bio-Physics;

OR
3. Good academic record with at least 55% marks (or an equivalent grade) and at
the Master's Degree level, in the relevant subject or an equivalent degree from an
Indian / Foreign University.

ii. Besides fulfilling the above qualifications, candidates should have cleared the
eligibility test (NET) for lecturers conducted by the UGC, CSIR or similar test
accredited by the UGC.

iii. Desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Papers presented at Conferences and / or in refereed journals;

2. Associate Professor:

i. Essential:
1. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of Engg., & Tech./Applied Biological sciences, and experience of
eight years in teaching, research and / or industry at the level of Lecturer or
equivalent grade, excluding period spent on obtaining the research degree;

OR

ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master's Degree in the appropriate branch of Engg., & Tech./Applied
Biological Sciences;

2. Significant professional work which can be recognized as equivalent to a Ph.D.
Degree in appropriate branch of Engg., & Tech., and industrial / professional
experience of eight years in a position equivalent to the level of Lecturer,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.

iii. Desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books, and / or
technical reports; and

3. Experience of guiding the project work / dissertation of PG / Research Students or
supervising R&D projects in industry.

3. Professor:

i. Essential:
1. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of Engg., & Tech. / Applied Biological Sciences, and experience



of ten years in teaching, research and / or industry, out of which at least five years at
the level of Assistant Professor Reader or equivalent grade.

OR
ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master’s Degree in the appropriate branch of Engg., & Tech. / Applied
Biological Sciences;

2. Significant professional work which can be recognized as equivalent to a Ph.D.
Degree in appropriate branch of Engg., & Tech. / Applied Biological Sciences, and
industrial / professional experience of ten years, out of which at least five years at a
senior level of Assistant Professor / Reader,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.

iii. Desirable:

1. Teaching, industrial research and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books, and / or
technical reports;

3. Experience of guiding the project work, dissertation of post graduate or research
students or supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and related activities.
4.4.6.3. PHARMACY DISCIPLINE:

1. Assistant Professor

i. Essential:

1. A basic degree in pharmacy (B.Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

3. First Class Master’s Degree in appropriate branch of specialization in Pharmacy.
ii. Desirable:

1. Teaching, research industrial and / or professional experience in a reputed
organization; and

2. Papers presented at Conferences and / or in refereed journals.

2. Associate Professor:

i. Essential:
1. A basic degree in pharmacy (B. Pharm.).



2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of specialization in Pharmacy, and experience of eight years in
teaching, research, industry and / or profession at the level of Lecturer or equivalent
grade; excluding period spent on obtaining the research degree.

OR
ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master's Degree in the appropriate branch of specialization in
Pharmacy;

2. Significant professional work which can be recognized as equivalent to a Ph.D.
Degree in appropriate branch of specialization in Pharmacy and industrial /
professional experience of eight years in a position equivalent to the level of
Lecturer,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.

iii. Desirable:
1. Teaching, research industrial and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books and / or
technical reports; and

3. Experience of guiding the project work, dissertation of post graduate or research
students or supervising R&D projects in industry.

3. Professor:

I. Essential:
1. A basic degree in pharmacy (B. Pharm.).

2. Registration as a pharmacist under the Pharmacy Act, 1948, as amended from
time to time, including any succeeding enactments.

3. A Ph.D. Degree with First Class at Bachelor's or Master's Degree in the
appropriate branch of specialization in Pharmacy, and experience of ten years in
teaching, research, industry and / or profession at the level of Lecturer or equivalent
grade;

OR
ii. In the event the candidate is from industry and the profession, the following shall
constitute as essential:

1. First Class Master's Degree in the appropriate branch of specialization in
Pharmacy; and



2. Significant professional work which can be recognized as equivalent to a Ph.D.
Degree in appropriate branch of specialization in Pharmacy and industrial /
professional experience of five years at a senior level comparable to Assistant
Professor / Reader,

Provided that the recognition for significant professional shall be valid only if the
same is recommended unanimously by a 3-Member Committee of Experts appointed
by the Vice-Chancellor of the University.

iii. Desirable:

1. Teaching, industrial research and / or professional experience in a reputed
organization;

2. Published work, such as research papers, patents filed / obtained, books, and / or
technical reports;

3. Experience of guiding the project work, dissertation of post graduate or research
students or supervising R&D projects in industry;

4. Demonstrated leadership in planning and organizing academic, research,
industrial and / or professional activities; and

5. Capacity to undertake / lead sponsored R&D, consultancy and related activities.
For avoidance of doubt, it is hereby clarified that:

1. If Class or Division is not declared at the Bachelor's or Master’s Degree levels, an
aggregate of >=60% or equivalent Cumulative Grade Point Average (CGPA) is to be
considered as equivalent to First Class.

2. In respect of CGPA awarded to the candidates on a 10-Point Scale, the Table of
equivalence shall be provided by the university concerned followed for determining
the Class obtained by them as per (1) cited above.



4.4.7. QUALIFICATIONS PRESCRIBED FOR FACULTY POSITIONS IN THE
REGULATIONS OF NCTE.

A. QUALIFICATIONS FOR B. Ed. COURSE:
(i) PRINCIPAL / HEAD (in multi-faculty institution):

a. Academic and professional qualification will be as prescribed for the post of
lecturer;

b. Ph.D. in Education; and

c. Ten years teaching experience out of which at least five years teaching
experience in a Secondary Teacher Educational Institution.

Provided that, in the event of non-availability of eligible and suitable candidates for
appointment as Principal / Heads as per above eligibility criteria, it would be
permissible to appoint retired Professor / Head in Education on contract basis for a
period not exceeding one year at a time, till such time the candidates complete sixty
five years of age.

(i) ASSISTANT PROFESSOR:
a. Foundation Courses

1. A Master's Degree in Science / Humanities / Arts with 50% marks (or an
equivalent grade in a point scale wherever grading system is followed);

2. M. Ed. With at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed); and

3. Any other stipulation prescribed by the UGC / any such affiliating body / State
Government, from time to time for the positions of principal and lecturers, shall be
mandatory;

OR
1. M. A. in Education with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed);

2. B. Ed. with at least 55% (marks or an equivalent grade in a point scale wherever
grading system is followed); and

3. Any other stipulation prescribed by the UGC / any such affiliating body / State
Government, from time to time for the positions of principal and lecturers, shall be
mandatory.

b. Methodology Courses
1. A Master’s Degree in subject with 50% marks (or an equivalent grade in a point
scale wherever grading system is followed);

2. M. Ed. Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed); and



3. Any other stipulation prescribed by the UGC / any such affiliating body / State
Government, from time to time for the position of principal and lecturers, shall be
mandatory.

Provided that at least one lecturer should have specializations in ICT and another in
the special education.

B. QUALIFICATIONS FOR M. Ed. COURSE:
(i) PROFESSOR / HEAD:

a. A Master’'s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),

OR
M. A. (Education) with 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) and B. Ed. each with a minimum of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed);

b. Ph. D. in Education; and

c. At least ten years of teaching experience in University department of education or
College of Education of which a minimum of five years at the M. Ed. level with
published work in the area of his specialization.

Provided that, in the event of non-availability of eligible and suitable candidates for
appointment as Professor / HOD / Reader as per above eligibility criteria, it would be
permissible to appoint retire Professor / HOD / Reader in Education on contract
basis for a period not exceeding one year at a time till such time the candidates
complete sixty five years of age.

(i) ASSOCIATE PROFESSOR:

a. A Master’s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),

OR
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an equivalent
grade in a point scale wherever grading system is followed);

b. Ph. D. in Education; and

c. At least eight years of teaching experience in University department of education
or College of Education, with a minimum of three years at the M.Ed. level and has
published work in the relevant area of specialization.

(iii) ASSISTANT PROFESSOR:
a. A Master’s Degree in Arts / Humanities / Sciences / Commerce and M. Ed. each
with a minimum of 55% marks (or an equivalent grade in a point scale wherever
grading system is followed),

OR
M. A. (Education) and B. Ed. each with a minimum of 55% marks (or an equivalent
grade in a point scale wherever grading system is followed); and



b. Any other stipulation prescribed by the UGC / such other affiliating body / State
Government, from time to time for the positions of Principal and lecturers, shall be
mandatory.

Provided that it is desirable that one faculty member possesses a Master’s Degree in
Psychology and another member in Philosophy / Sociology besides M. Ed.

C. QUALIFICATIONS FOR M. P.Ed. COURSE:
(i) PRINCIPAL / HEAD:

a. A Master’s degree in Physical Education with 55% marks (or an equivalent grade
in a point scale wherever grading system is followed),;

b. Ph.D. in Physical Education or equivalent published work in Physical Education;
and

c. Ten Years teaching experience out of which five years experience shall be in a
college Physical Education.

Provided that in the event of non-availability of eligible and suitable candidates for
appointment as Principal / Head as per above eligibility criteria, it would be
permissible to appoint retired Principal / Head in Physical Education or contract basis
for a period non exceeding one year at a time till such time the candidates complete
sixty five years of age.

(ii) PROFESSOR:

a. A Master’'s Degree in Physical Education with a minimum of 55% (marks or an
equivalent grade in a point scale wherever grading system is followed);

b. Ph.D. in Physical Education or equivalent published work; and

c. At least ten years teaching / research experience in a department / college of
Physical Education out of which at least five years in the post graduate institution /
University department.

(i) ASSOCIATE PROFESSOR:

a. A Master’'s Degree in Physical Education with a minimum of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed)

b. At least eight years teaching / research experience in a department / college of
Physical Education out of which at least three years in the post graduate level; and

c. Ph.D. in Physical Education or Equivalent published work.

Provided that in the event of non-availability of eligible and suitable candidates for
appointment as Professor / Reader as per above eligibility criteria, it would be
permissible to appoint retired Professor / Reader in Physical Education on contract
basis for a period not exceeding one year at a time till such time the candidates
complete sixty five years of post-retirement service.

(iv) ASSISTANT PROFESSOR:



a. A Master's Degree in Physical Education with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed); and

b. Any other stipulation prescribed by the UGC / such other affiliating body / State
Government, from time to time for the positions of Principal and lecturers, shall be
mandatory.

4.5.0 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS
OF LIBRARIAN, DEPUTY LIBRARIAN AND UNIVESRITY ASSISTANT
LIBRARIAN / COLLEGE LIBRARIAN

4.5.1 UNIVERSITY LIBRARIAN

I. A Master’s Degree in Library Science /Information Science/documentation with at
least 55% marks or its equivalent grade of B in the UGC seven points scale and
consistently good academic record set out in these Regulations.

ii. At least thirteen years as a Deputy Librarian in a university library or eighteen
years’ experience as a College Librarian.

iii. Evidence of innovative library service and organization of published work.

iv. Desirable: A. M.Phil./Ph.D. Degree in library science/information science /
documentation/achieves and manuscript-keeping.

4.5.2. DEPUTY LIBRARIAN

I. A Master's Degree in library science/information science/documentation with at
least 55% of the marks or its equivalent grade of B in the UGC seven point scale and
a consistently good academic record.

ii. Five years experience as an Assistant University Librarian/College Librarian.

iii. Evidence of innovative library service and organization of published work and
professional commitment, computerization of library.

iv. Desirable: A M.Phil./Ph.D. Degree in library science/Information science /
Documentation/Archives and manuscript-keeping/computerization of library.

4.5.3 UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i. A Master's Degree in Library Science / Information Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

ii. Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

iii. However, candidates, who are, or have been awarded Ph. D. degree in
accordance with the “University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D. Degree), Regulations 2009, shall be exempted from
the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment
and appointment of University Assistant Director of Physical Education/College
Director of Physical Education & Sports.



4.6.0 MINIMUM QUALIFICATIONS FOR THE POSTS OF DIRECTOR OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS

4.6.1. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(i) A Ph.D. in Physical Education.

(i) Experience of at least ten years as University Deputy or fifteen years as niversity
Assistant DPEs/College (selection grade).

(ii) Participation in at least two national/international seminars/conferences.

(iv) Consistently good appraisal reports.

(v) Evidence of organizing competitions and conducting coaching camps of at least

two weeks’ duration.

(vi) Evidence of having produced good performance teams/athletes for competitions
like state/national/inter-university/combined university, etc.,

4.6.2 UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS / COLLEGE DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

(i) A Ph.D. in Physical Education. Candidates from outside the university system, in
addition, shall also possess at least 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) at the Master's Degree level by the
university concerned.

(i) Eight years experience as University Assistant DPES/College DPES, with a
benefit of two years and one year for Ph.D. and M.Phil. Degree holders.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

(iv) Evidence of having produced good performance teams/athletes for competitions
like state / national / inter-university / combined university, etc.

(v) Passed the physical fitness test in accordance with these Regulations.
(vi) Consistently good appraisal reports.

4.6.3. University Assistant Director of Physical Education / College Director of
Physical Education and Sports

i. A Master's Degree in Physical Education or Master's Degree in Sports Science
with at least 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) with a consistently good academic record.

ii. Record of having represented the university / college at the inter-university
/intercollegiate competitions or the State and/ or national championships.

iii. Qualifying in the national level test conducted for the purpose by the UGC or any
other agency approved by the UGC.

iv. Passed the physical fitness test conducted in accordance with these Regulations.

v. However, candidates, who are, or have been awarded Ph. D. degree in ccordance
with the “University Grants Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be exempted from the requirement



of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of University Assistant Director of Physical Education / College Director
of Physical Education & Sports.

4.6.4. PHYSICAL FITNESS TEST NORMS

(a) Subject to the provisions of these Regulations, all candidates who are required to
undertake the physical fithess test shall be required to produce a medical certificate
certifying that he/she is medically fit before undertaking such tests.

(b) On production of such certificate mentioned in sub-clause (a) above, the
candidate would be required to undertake the physical fithess test in accordance with
the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1800 metres 1500 metres 1200 metres 800 metres

NORMS FOR MEN

8 MINUTES RUN / WALK TEST

Up to 30 years Up to 40 years Up to 45 years Up to 50 years

1000 Metres. 800 metres 600 metres. 400 metres.

4.7. Since the UGC has prescribed the above qualifications for teaching positions in
all higher education institutions for maintenance of minimum standards in
consultation with the Statutory Councils governing the approval of courses
respectively, any future modification in qualifications for appointment of teachers in
universities/colleges offering such courses will automatically be considered as
adopted by the UGC as prescribed qualifications for those courses.

5.0.0. SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

The UGC has evolved the following guidelines on: (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate Professor, Professor,
Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical
Education and Sports, Deputy Director of Physical Education and Sports and
Director of Physical Education and Sports; and (b) specified selection procedures for
direct recruitment and Career Advancement Schemes Regulations for teachers and
other academic staff in universities and colleges.

5.1.0 Selection Committee Specifications:

5.1.1 Assistant Professor in the University:

(8) The Selection Committee for the post of Assistant Professor in the University
shall have the following composition.

1. The Vice Chancellor shall be the Chairperson of the Selection Committee.

2. Three experts in the concerned subject nominated by the Vice Chancellor out of
the panel of names approved by the relevant statutory body of the university

concerned.

3. Dean of the concerned Faculty, wherever applicable




4. Head/Chairperson of the Department/School.
5. An academician nominated by the Visitor/Chancellor, wherever applicable.

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if any
of the candidates representing these categories is the applicant and if any of the
above members of the selection committee do not belong to that category.

(b) At least four members, including two outside subject experts shall constitute the
quorum.

5.1.2 Associate Professor in the University

(@) The Selection Committee for the post of Associate Professor in the University
shall have the following composition:

1. Vice Chancellor to be the Chairperson of the Selection Committee.

2. An academician who is the nominee of the Visitor/Chancellor, wherever
applicable.

3. Three experts in the concerned subject/field nominated by the Vice Chancellor out
of the panel of names approved by the relevant statutory body of the university
concerned.

4. Dean of the faculty, wherever applicable.
5. Head/Chairperson of the Department/School.

6. An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category. At least four members, including two
outside subject experts, shall constitute the quorum.

5.1.3 Professor in the University

The composition of the Selection Committee for the post of Professor in the
university shall be similar in composition as that for the post of Associate Professor
set out in Clause 5.1.2 above.

5.1.4 Assistant Professor in Colleges including Private Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges including
Private Colleges shall have the following composition:

1. Chairperson of the Governing Body of the college or his/her nominee from among
the members of the Governing body to be the Chairperson of the Selection
Committee.

2. The Principal of the College.

3. Head of the Department of the concerned subject in the College.



4. Two nominees of the Vice Chancellor of the affiliating university of whom one
should be a subject expert. In case of colleges notified/declared as minority
educational institutions, two nominees of the Chairperson of the college from out of a
panel of five names, preferably from minority communities, recommended by the
Vice Chancellor of the affiliating university from the list of experts suggested by the
relevant statutory body of the college, of whom one should be a subject expert.

5. Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five names
recommended by the Vice Chancellor from the list of subject experts approved by
the relevant statutory body of the university concerned. In case of colleges
notified/declared as minority educational Institutions, two subject experts not
connected with the University to be nominated by the Chairperson of the Governing
Body of the College out of the panel of five names, preferably from minority
communities, recommended by the Vice Chancellor from the list of subject experts
approved by the relevant statutory body of the College.

6. An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

(b) To constitute the quorum for the meeting, five of which at least two must be from
out of the three subject-experts shall be present.

(c) For all levels of teaching positions in Government colleges, the State Public
Services Commissions / Teacher Recruitment Boards must invite three subject
experts for which the concerned University, be involved in the selection process by
the State PSC.

(d) For all levels of teaching positions in Constituent college(s) of a university, the
selection committee norms shall be similar to that of the posts of departments of the
university.

5.1.5 Associate Professor in Colleges including Private Colleges

(a) The Selection Committee for the post of Assistant Professor in Colleges including
Private Colleges shall have the following composition:

1. The Chairperson of the Governing Body or his or her nominee, from among the
members of the Governing body to be the Chairperson of the Selection Committee.

2. The Principal of the College.

3. The Head of the Department of the concerned subject from the college.

4. Two University representatives nominated by the Vice Chancellor, one of whom
will be the Dean of College Development Council or equivalent position in the
University, and the other must be expert in the concerned subject. In case of
Colleges notified/declared as minority educational institutions, two nominees of the
Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body of the
college of whom one should be a subject expert.



5. Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five names
recommended by the Vice Chancellor from the list of subject experts approved by
the relevant statutory body of the university concerned. In case of colleges
notified/declared as minority educational Institutions, two subject experts not
connected with the University to be nominated by the Chairperson of the Governing
Body of the College out of the panel of five names, preferably from minority
communities, recommended by the Vice Chancellor from the list of subject experts
approved by the relevant statutory body of the College.

6. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

(b) The quorum for the meeting should be five of which at least two must be from out
of the three subject-experts

5.1.6 College Principal

(a) The Selection Committee for the post of College Principal shall have the following
composition:

1. Chairperson of the Governing Body as Chairperson.

2. Two members of the Governing Body of the college to be nominated by the
Chairperson of whom one shall be an expert in academic administration.

3. One nominee of the Vice Chancellor who shall be a Higher Education expert. In
case of Colleges notified/declared as minority educational institutions, one nominee
of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating
university of whom one should be a subject expert.

4. Three experts consisting of the Principal of a college, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the
Governing Body of the college) out of a panel of six experts approved by the relevant
statutory body of the university concerned.

5. An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories, if any of candidates representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above members of the selection
committee do not belong to that category.

(b) At least five members, including two experts, should constitute the quorum.

(c) All the selection procedures of the selection committee shall be completed on the
day of the selection committee meeting itself, wherein, minutes are recorded along
with the scoring proforma and recommendation made on the basis of merit with the
list of selected and waitlisted candidates/Panel of names in order of merit, duly
signed by all members of the selection committee.

(d) The term of appointment of the college principal shall be FIVE years with
eligibility for reappointment for one more term only after a similar selection
committee process.



5.1.7 Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians and
Assistant Librarians shall be the same as that of Professor, Associate Professor and
Assistant Professor respectively, except that the concerned expert in Physical
Education and Sports or Sports Administration or Library, practicing
Librarian/Physical Director, as the case may be, shall be associated with the
Selection Committee as one of the subject experts.

6.0 .0 SELECTION PROCEDURES:

6.0.1 The overall selection procedure shall incorporate transparent, objective and
credible methodology of analysis of the merits and credentials of the applicants
based on weightages given to the performance of the candidate in different relevant
dimensions and his/her performance on a scoring system proforma, based on the
Academic Performance Indicators (API) as provided in this Regulations in Tables | to
IX of Appendix lll. In order to make the system more credible, universities may
assess the ability for teaching and/or research aptitude through a seminar or lecture
in a class room situation or discussion on the capacity to use latest technology in
teaching and research at the interview stage. These procedures can be followed for
both direct recruitment and CAS promotions wherever selection committees are
prescribed in these Regulations.

6.0.2 The Universities shall adopt these Regulations for selection committees and
selection procedures through their respective statutory bodies incorporating the
Academic Performance Indicator (API) based Performance Based Appraisal System
(PBAS) at the institutional level for University Departments and their Constituent
colleges/ affiliated colleges (Government/Government-aided/Autonomous/ Private
Colleges) to be followed transparently in all the selection processes. An indicative
PBAS template proforma for direct recruitment and for Career Advancement
Schemes (CAS) based on API based PBAS shall also be sent separately by the
UGC to the universities. The universities may adopt the template proforma or may
devise their own self-assessment cum performance appraisal forms for teachers in
strict adherence to the API criteria based PBAS prescribed in these Regulations.

6.0.4 In all the Selection Committees of direct recruitment of teachers and other
academic staff in universities and colleges provided herein, an academician
representing Scheduled Caste/Scheduled Tribe/OBC/Minority/Women/Differently-
abled categories, if any of candidates representing these categories is the applicant
and if any of the members of the selection committee do not belong to that category,
shall be nominated by the Vice Chancellor or Acting Vice Chancellor of the
University, and in case of a college Vice Chancellor or Acting Vice Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this
purpose, shall be one level above the cadre level of the applicant, and such nominee
shall ensure that the norms of the Central Government or concerned State
Government, in relation to the categories mentioned above, are strictly followed
during the selection process.

6.0.5 (i) Besides the indexed publications documented by various discipline-specific
databases, the University concerned shall draw through committee(s) of subject
experts and ISBN / ISSN experts: (a) a comprehensive list of National /Regional
level journals of quality in the concerned subject(s); and (b) a comprehensive list of
Indian language journals / periodicals / official publication volumes of language



bodies and upload them on the University website which are to be updated
periodically.

(i) In respect of Indian language publications, equivalence in quality shall be
prescribed for universities located in a State by a Co-ordination Committee of
experts to be constituted by the Chancellor of the concerned State University.

(i) At the time of assessing the quality of publications of the candidates during their
appointments/promotions, the selection committees shall have to be provided with
the above two lists which could be considered by the selection committees along
with the other discipline-specific databases.

(iv) The UGC shall constitute a Committee as soon as practicable, in so far as
acceptability of the (list of) Indian language journals so developed by Universities/
States, to arrive at equivalence in quality of such publications with otherwise
accepted and recognized journals.

6.0.6 The process of selection of Associate Professor should involve inviting the bio-
data with the duly filled Performance Based Appraisal System (PBAS) proforma
developed by the respective universities based on the API criteria provided in this
Regulation and template separately provided. Without prejudice, to the requirements
provided for selection of Associate Professor under this Regulation, the prescription
of research publications for promotion from the post of Assistant Professor to
Associate Professor in colleges shall be as follows:

(a) For those who possess a Ph.D. Degree, a minimum of one publication made
during the period of service as Assistant Professor;

(b) for those with a M.Phil. Degree, a minimum of two publications made during the
period of service as Assistant Professor; and

(c) for those without Ph.D. or M.Phil. degree, at least three publications during the
period of service as Assistant Professor.

Provided that in so far as teachers in Universities are concerned, three publications
shall be required to be submitted for all the three categories mentioned above for
consideration of promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation score of the publications
provided by the experts shall be factored into the weightage scores while finalizing
the outcome of selection by the selection committee.

6.0.7. The process of selection of Professor shall involve inviting the bio-data with
duly filled Performance Based Appraisal System (PBAS) proforma developed by the
respective universities based on the API criteria based PBAS set out in this
Regulation and reprints of five major publications of the candidates.

Provided that such publications submitted by the candidate shall have been
published subsequent to the period from which the teacher was placed in the
Assistant Professor stage-II.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation of the publications by the



experts shall be factored into the weightage scores while finalizing the outcome of
selection.

6.0.8 In the case of selection of Professors who are from outside the academic
stream and are considered under Clause 4.1.0 (B), the universities’ statutory bodies
must lay down clear and transparent criteria and procedures so that only outstanding
professionals who can contribute substantially to the university knowledge system
are selected in any discipline as per the requirements.

6.0.9 The Academic Performance Indicator (API) scoring system in the process of
selection of Principal shall be similar to that of directly recruited College Professors.
In addition, the selection committee shall assess the following dimensions with the
weightages given below:

a. Assessment of aptitude for teaching, research and administration (20%);
b. Ability to communicate clearly and effectively (10%);

c. Ability to plan institutional programmes, analyze and discuss curriculum
development and delivery, research support and college development/administration
(20%);

d. Ability to deliver lecture programmes to be assessed by requiring the candidate to
participate in a group discussion or exposure to a class room situation by a lecture
(10%); and

e. Analysis of the merits and credentials of the candidates on the basis of the
Performance Based Appraisal System (PBAS) proforma developed by the affiliating
University based on these Regulations (deduced to 40% of the total API score).

6.0.10 In the selection process for posts involving different nature of responsibilities
in certain disciplines/areas, such as Music and Fine Arts, Visual arts and Performing
arts, Physical education and Library, greater emphasis may be laid on the nature of
deliverables indicated against each of the posts in these Regulations which need to
be taken up by the concerned institution while developing API based PBAS proforma
for both direct recruitment and CAS promotions.

6.0.11 The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/ National Assessment Accreditation Council
(NAAC) guidelines with the Vice Chancellor, as Chairperson (in the case of
universities), and Principal, as Chairperson (in case of colleges). The IQAC shall act
as the documentation and record-keeping Cell for the institution including assistance
in the development of the API criteria based PBAS proforma using the indicative
template separately developed by UGC. The IQAC may also introduce, wherever
feasible, the student feedback system as per the NAAC guidelines on institutional
parameters without incorporating the component of students’ assessment of
individual teachers in the PBAS.

6.1.0 While the API:

(@) Tables | and Il of Appendix Ill are applicable to the selection of Professors/
Associate Professors /Assistant Professors in universities and colleges;



(b) Tables IV, V and VI of Appendix Ill are applicable to Directors/ Deputy Directors/
Assistant Directors of Physical Education and Sports; and

(c) Tables ViIl, VIII and IX of Appendix Il are applicable to Librarians/ Deputy
Librarians and Assistant Librarians for both direct recruitment as well as Career
Advancement Promotions, the ratio / percentage of minimum requirement of
category-wise API Score to each of the cadres shall vary from those for university
teachers and for UG/PG College Teachers, as given in these Tables of Appendix-II.

6.2.0 The minimum norms of Selection Committees and Selection Procedures as
well as API score requirements for the above cadres, either through direct
recruitment or through Career Advancement Schemes Regulations, shall be similar.
However, since teachers recruited directly can be from different backgrounds and
institutions, Table 1l(c) of Appendix Il provides norms for direct recruitment of
teachers to different cadres, while Tables Il (a) and Table Ii(b) provide for CAS
promotions of teachers in universities and colleges respectively, which
accommodate these differences.

6.3.0 In order to remedy the difficulties of collecting retrospective information and to
facilitate the implementation of these regulations from 31-12-2008 in the CAS
Promotion, the API based PBAS will be progressively and prospectively rolled out.
Accordingly, the PBAS based on the API scores of categories | and Il as mentioned
in these tables is to be implemented for one year, initially based on the existing
systems in universities / colleges for one year only with the minimum annual scores
as depicted in Table Il (a) and Il (b) for university and college teachers, or by
Librarian/Physical Education and Sports cadres as depicted in Tables V(a) and V (b),
Tables Vlli(a) and VIII (b) respectively.. This annualized APl scores can then be
compounded progressively as and when the teacher becomes eligible for CAS
promotion to the next cadre. Thus, if a teacher is considered for CAS promotion in
2010, one year API scores for 2009-10 alone will be required for assessment. In
case of a teacher being considered for CAS promotion in 2011, two years average of
API scores for these categories will be required for assessment and so on leading
progressively for the complete assessment period. For Category Ill (research and
academic contributions), API scores for this category will be applied for the entire
assessment period.

6.3.1 A teacher who wishes to be considered for promotion under CAS may submit
in writing to the university/college, with three months in advance of the due date, that
he/she fulfils all qualifications under CAS and submit to the university/college the
Performance Based Appraisal System proforma as evolved by the concerned
university duly supported by all credentials as per the API guidelines set out in these
Regulations. In order to avoid delays in holding Selection Committee meetings in
various positions under CAS, the University/College should immediately initiate the
process of screening/selection, and shall complete the process within six months
from the date of application. Further, in order to avoid any hardships, candidates who
fulfill all other criteria mentioned in these Regulations, as on 31 December, 2008 and
till the date on which this Regulation is notified, can be considered for promotion
from the date, on or after 31 December, 2008, on which they fulfill these eligibility
conditions, provided as mentioned above.

6.3.2 Candidates who do not fulfill the minimum score requirement under the API
Scoring System proposed in the Regulations as per Tables ll(a and b) of Appendix Il
or those who obtain less than 50% in the expert assessment of the selection process



will have to be re-assessed only after a minimum period of one year. The date of
promotion shall be the date on which he/she has successfully got re-assessed.

6.3.3 The Selection Committee specifications as delineated in Clauses 5.1.0 to 5.1.7
are applicable to all direct recruitments of Faculty Positions and Career
Advancement promotions of Assistant Professor to Associate Professor and to that
of Associate Professor to Professor.

6.3.4 CAS promotions from a lower grade to a higher grade of Assistant Professor
shall be conducted by a “Screening cum Evaluation Committee” adhering to the
criteria laid out as API score in PBAS in the Tables of Appendix-III.

6.3.5 The “Screening cum Evaluation Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education from one AGP to the
other higher AGP shall consist of:

6.3.5.1. For University teachers:

a. The Vice Chancellor as the Chairperson of the Selection Committee;

b. The Dean of the concerned Faculty;

c. The Head of the Department /Chairperson of the School; and

d. One subject expert in the concerned subject nominated by the Vice Chancellor
from the University panel of experts.

6.3.5.2 For College teachers:

a. The Principal of the college;

b. Head of the concerned department from the college;

c. Two subject experts in the concerned subject nominated by the Vice Chancellor
from the university panel of experts;

6.3.5.3 The quorum for these committees in both categories mentioned above shall
be three including the one subject expert/ university nominee need to be present.

6.3.6 The Screening cum Evaluation Committee on verification/evaluation of API
score secured by the candidate through the ‘PBAS’ methodology designed by the
respective university based on these Regulations and as per the minimum
requirement specified:

(a) in Tables Il and Il for each of the cadre of Assistant Professor; (b) in Tables V
and VI for each of the cadre of Physical Education and Sports; and (c) in Tables VIII
and IX for each of the cadre of Librarians shall recommend to the Syndicate/
Executive Council /Board of Management of the University about the suitability for
the promotion of the candidate(s) under CAS for implementation.

6.3.7 All the selection procedures outlined above, shall be completed on the day of
the selection committee meeting, wherein the minutes are recorded along with PBAS
scoring proforma and recommendation made on the basis of merit and duly signed
by all members of the selection committee in the minutes.

6.3.8 CAS promotions being a personal promotion to the incumbent teacher holding
a substantive sanctioned post, on superannuation of the individual incumbent, the
said post shall revert back to its original cadre.



6.3.9 The incumbent teacher must be on the role and active service of the
Universities/Colleges on the date of consideration by the Selection Committee for
Selection/CAS Promotion.

6.3.10 Candidates shall offer themselves for assessment for promotion, if they fulfill
the minimum API scores indicated in the appropriate API system tables by
submitting an application and the required PBAS proforma. They can do so three
months before the due date if they consider themselves eligible. Candidates who do
not consider themselves eligible can also apply at a later date. In any event, the
university concerned shall send a general circular twice a year calling for
applications for CAS promotions from eligible candidates.

6.3.11 In the final assessment, if the candidates do not either fulfill the minimum API
scores in the criteria as per PBAS proforma or obtain less than 50% in expert
assessment, wherever applicable, such candidates will be reassessed only after a
minimum period of one year.

6.3.12 (a) If a candidate applies for promotion on completion of the minimum
eligibility period and is successful, the date of promotion will be from that of minimum
period of eligibility.

(b) If, however, the candidates find that he/she fulfills the eligibility conditions at a
later date and applies on that date and is successful, his/lher promotion will be
effected from that date of application fulfilling the criteria.

(c) If the candidate does not succeed in the first assessment, but succeeds in the
eventual assessment, his/her promotion will be deemed to be from the later date of
successful assessment.

6.4.0. STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

6.4.1. Entry level Assistant Professors (Stage 1) would be eligible for promotion
under the Career Advancement Scheme (CAS) through two successive stages
(stage 2 and Stage 3), provided they are assessed to fulfill the eligibility and
performance criteria as laid out in Clause 6.3. of this Regulation.

6.4.2. An entry level Assistant Professor, possessing Ph. D. Degree in the relevant
discipline shall be eligible, for moving to the next higher grade (stage 2) after
completion of four years service as Assistant Professor.

6.4.3. An entry level Assistant Professor possessing M.Phil. Degree or post-graduate
Degree in professional courses, approved by the relevant statutory body, such as
LL.M. / M.Tech., etc. shall be eligible for the next higher grade (stage 2) after
completion of five years service as Assistant Professor.

6.4.4. An entry level Assistant Professor who does not have Ph.D. or M.Phil, or a
Master's Degree in the relevant professional course, shall be eligible for the next
higher grade (stage 2) only after completion of six years service as Assistant
Professor.

6.4.5. The upward movement from the entry level grade (stage 1) to the next higher
grade (stage 2) for all Assistant Professors shall be subject to their satisfying the API
based PBAS conditions laid down by the UGC in this Regulation.



6.4.6. Assistant Professors who have completed five years of service in the second
grade (stage 2) shall be eligible, subject to meeting the APl based PBAS
requirements laid down by these Regulations, to move up to next higher grade
(stage 3).

6.4.7. Assistant Professors completing three years of teaching in third grade (stage
3) shall be eligible, subject to the qualifying conditions and the APl based PBAS
requirements prescribed by these Regulations, to move to the next higher grade
(stage 4) and to be designated as Associate Professor.

6.4.8. Associate Professor completing three years of service in stage 4 and
possessing a Ph.D. Degree in the relevant discipline shall be eligible to be appointed
and designated as Professor and be placed in the next higher grade (stage 5),
subject to (a) satisfying the required credit points as per APl based PBAS
methodology provided in Table I-1ll of Appendix IV stipulated in these Regulations,
and (b) an assessment by a duly constituted selection committee as suggested for
the direct recruitment of Professor.

Provided that no teacher, other than those with a Ph.D., shall be promoted or
appointed as Professor.

6.4.9. In the case of Associate Professors in Colleges, promotion to the post of
Professor under CAS shall be further subject to Clause 6.5.1.and 6.5.2 of this
Regulation.

6.4.10. Ten percent of the positions of Professors in a university, with a minimum of
ten years of teaching and research experience as professor either in the pre-revised
scale of Professor’'s pay or the revised scale pay will be eligible for promotion to the
higher grade of Professorship (stage 6), on satisfying the required API score as per
Tables | and Il through the PBAS methodology stipulated in these Regulations
through a duly constituted Expert committee, and such teachers promoted to the
higher grade shall continue to be designated as ‘Professor’. As this AGP elevation
for Professor is applicable to only university departments, additional credentials are
to be evidenced by:

(a) post-doctoral research outputs of high standard;

(b) awards / honours /and recognitions;

(c) Additional research degrees like D.Sc., D.Litt., LID, etc.; patents and IPR on
products and processes developed / technology transfer achieved in the case of
teachers in science and technology.

The selection is to be conducted by the university by receiving duly filled PBAS
proformas from eligible professors based on seniority, three times in number of the
available vacancies in each faculty. In case the number of candidates available is
less than three times the number of vacancies, the zone of consideration will be
limited to the actual number of candidates available. The assessment process shall
be through an Expert-Committee evaluation of all credentials submitted as stipulated
in Table-11(A) of Appendix-1ll for teachers in University departments. No separate
interview need to be conducted for this category.

6.4.11. Discretionary award of advance increments for those who enter the
profession as Associate Professors or Professors with higher merit, high number of
research publications and experience at the appropriate level, shall be within the
competence of the appropriate authority of the concerned University or recruiting
institution based on the recommendations of selection committee(s) while



negotiating with individual candidates in the context of the merits of each case,
taking into account the pay structure of other teachers in the faculty and other merit-
specific factors. Discretionary award of advance increments is not applicable to
those entering the profession as Assistant Professor/Assistant Librarian/Assistant
Director of Physical Education and Sports and to those who are entitled for grant of
advance increments for having acquired Ph. D., M. Phil., M.Tech., etc. However,
those entering service as Assistant Professor/Assistant Librarian/Assistant Director
of Physical Education and Sports with post-doctoral teaching/research experience
after Ph.D. and proven credentials may be eligible for discretionary award of
advanced increments to be decided and recorded by the selection committee in its
minutes.

6.5.0. PROFESSORS IN UNDER GRADUATE AND POST GRADUATE
COLLEGES:

6.5.1. (i) Ten percent of the number of the posts of Associate Professor in an Under
Graduate College shall be that of Professors and shall be subject to the same
criterion for selection / appointment as that of Professors in Universities,

Provided that there shall be no more than one post of Professor in each Department;

Provided further that one-fourth (25%) of the posts of Professor in Under Graduate
Colleges shall be directly recruited or filled on deputation by eligible teachers and the
remaining three-fourths (75%) of posts of Professors shall be filled by CAS
promotion from among eligible Associate Professors of the relevant department of
the Under Graduate College.

For avoidance of doubt, it is clarified that sanctioned posts include the posts
approved under both direct recruitment and CAS promotion.

(ii) Identification of posts of Professor in an Under Graduate College for being filled
through direct recruitment / deputation shall be carried out by the
affiliating/concerned University acting in consultation with the College. Where the
number of posts of Professor worked out as a percentage of the number of posts of
Associate Professor for CAS promotion or direct recruitment / deputation is not an
integer, the same shall be rounded off to the next higher integer.

(iif) The selection process is to be conducted by the university by receiving PBAS
proformas from eligible Associate Professors based on seniority and three times in
number of the available vacancies. In case the number of candidates available is
less than three times the number of vacancies, the zone of consideration will be
limited to the actual number of candidates available. The selection shall be
conducted through the API scoring system with PBAS methodology and selection
committee process stipulated in these Regulations for appointment of Professors.
For direct recruitment of the 25% of the posts, the ‘Rota-Quota system shall be
followed starting with promotions and the direct recruitment quota shall be rotated in
an alphabetical order.

6.5.2. There shall be one post of Professor in each Department of a Post-Graduate
College which shall be subject to the same criterion for selection / appointment as
that of Professors in Universities, provided that one-fourth (25%) of the posts of
Professor shall be filled on deputation/direct recruitment from among eligible
teachers and the remaining three-fourths (75%) of posts shall be filled through merit
promotion from among the eligible Associate Professors in the relevant department
of the Post-Graduate college. Identification of posts of Professor in a Post-Graduate



College for being filled through direct recruitment/deputation shall be carried out by
the affiliating/concerned University acting in consultation with the College. The
decision regarding whether the posts of professor will be for CAS promotion or direct
recruitment/deputation shall be within the competence of the University acting in
consultation with the College. Where the number of posts of professor for CAS
promotion or direct recruitment / deputation worked out as a percentage of the total
number of posts in a Post Graduate College is not an integer, the same shall be
rounded off to the next higher integer. The selection process is to be conducted by
the university by receiving PBAS proformas from eligible Associate Professors based
on seniority and three times in number of the available vacancies. In case the
number of candidates available is less than three times the number of vacancies, the
zone of consideration will be limited to the actual number of candidates available.

The selection shall be conducted through the API scoring system with PBAS
methodology, selection committee process stipulated in these Regulations for
appointment of Professors. For direct recruitment of the 25% of the posts, the ‘Rota-
Quota System’ shall be followed starting with promotion and the direct recruitment
guota shall be rotated in an alphabetical order.

6.6.0 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT
SCHEME FOR ASSISTANT LIBRARIANS, ETC.

6.6.1 Assistant University Librarian / College Librarian in the entry level grade,
possessing Ph.D. in Library Science, after completing service of four years in the
lowest grade, if otherwise eligible as per API scoring system and PBAS methodology
laid down by the UGC in these Regulations, shall be eligible for the higher grade
(stage 2).

6.6.2 Assistant Librarian / College Librarian in the entry level grade, not possessing
Ph.D. but only M.Phil. in Library Science, after completing service of five years in the
lowest grade, if otherwise eligible as per API scoring system and PBAS methodology
laid down by the UGC in these Regulations, shall become eligible for the next higher
grade (stage 2).

6.6.3 Assistant Librarian / College Librarian in the entry level grade, without the
relevant Ph.D. or M.Phil. after completing six years in the lowest grade, if otherwise
eligible as per API scoring system and PBAS methodology laid down by the UGC in
these Regulations, shall become eligible for the next higher grade (stage 2).

6.6.4. On completion of service of five years, Assistant Librarian (Sr. Scale) / College
Librarian (Sr. Scale) shall be eligible for the post of Deputy Librarian/ equivalent
posts and being placed in the next higher grade (stage 3), subject to their fulfilling
other conditions of eligibility (such as Ph.D. Degree, etc. for Deputy Librarian) as per
API scoring system based PBAS methodology laid down by the UGC for CAS
promotion in these Regulations. They shall be designated as Deputy Librarian /
Assistant Librarian (Selection Grade) / College Librarian (Selection Grade), as the
case may be.

6.6.5. After completing three years in the above grade, Deputy Librarians /equivalent
positions shall move to the next higher grade (stage 4), subject to fulfilling other
conditions of eligibility as per API scoring system and PBAS methodology laid down
by the UGC for CAS promotion in these Regulations.

6.7.0 STAGES OF PROMOTION UNDER CAREER ADVANCEMENT SCHEME
FOR PHYSICAL EDUCATION AND SPORTS PERSONNEL



6.7.1 Assistant DPE&S in the entry level grade/College DPE&S, at the entry level
grade, possessing Ph.D. in Physical Education, after completing service of four
years in the entry level stage (stage 1), and if otherwise eligible as per API scoring
system and PBAS methodology prescribed by the UGC for CAS promotion in these
Regulations, shall become eligible for the next higher grade (stage 2).

6.7.2. Assistant DPE&S/College DPE&S in the entry level grade, possessing M.Phil.
in Physical Education, after completing service of the five years in the entry level
stage (stage 1), and if otherwise eligible as per API scoring system and PBAS
methodology prescribed by the UGC for CAS promotion in these Regulations, shall
become eligible for the next higher grade (stage 2).

6.7.3. Assistant DPE&S/ College DPE&S in the entry level grade, without the
relevant Ph.D. and M.Phil. shall, after completing service of six years as Assistant
DPE&S/College DPE&S in the entry level stage, and if otherwise eligible as per API
scoring system and PBAS methodology prescribed by the UGC for CAS promotion in
these Regulations,shall become eligible for the next higher grade (stage 2).

6.7.4 After completing service of five years in the second stage and subject to
satisfying API scoring system and PBAS methodology prescribed by the UGC in
these Regulations, Assistant DPE&S (Senior Scale) / College DPE&S (Senior scale)
shall be promoted to the next higher grade (stage 3). They shall be designated as
Deputy DPE&S/ Assistant DPE&S (Selection Grade) / College DPE&S (Selection
Grade), as the case may be.

6.7.5. After completing service of three years in stage 3 and subject to satisfying API/
scoring system and PBAS methodology prescribed by the UGC in these
Regulations, Deputy DPE&S/Assistant DPE&S (Selection Grade) College DPE&S
(Selection Grade) shall move to the next higher grade (stage 4). They shall continue
to be designated as Deputy DPE&S/Assistant DPE&S (Selection Grade) / College
DPE&S (Selection Grade).

6.8.0. The Schedule annexed to these Regulations outlines the Pay scales,
Designations and stages of promotions under CAS of incumbent and newly
appointed teachers and equivalent positions in the Library and Physical Education
and Sports cadres in Central Universities and colleges thereunder and Institutions
deemed to be Universities whose maintenance expenditure is met by the UGC.
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APPENDIX— Nl TABLE -1

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS [APis) IN RECRUITMENTS AND
CAREER ADVANCEMENT SCHEME (CAS) PROMOTIONS OF UMIVERSITY | COLLEGE TEACHERS,
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3 par clmelitty syllabus sanchmenl by groviding 20
additanal esdurcas 1o sudesls
e of parlicpatory and innmyatne wahing Jnsming
4 mm&mm of Esbject confent; couse. P
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CATEGORY li: COCURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT RELATED
ACTIVITIES,
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CATEGORY-lIl: RESEARGH AND ACADEMIC CONTRIBUTIONS
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AFPENTHE — Il TABLE = 1 (A)
__________ AS PROVIDED IN APPENDIX = Il TABLE | ._.uwmh..ﬁ.ﬁum.nw E PROMOGTION O F TEACHERS UNDER CAREER
ADVANCEMENT uﬂﬁ_m."nrn_ In Eﬁcnﬁd DEPARTMENTS, nzﬁ!ﬁ%ﬁmwﬁngg
Assistan] Asaistant Profossor | Associate Professor | Professor [Stage 5)
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Esplanalory nots for Tables Il {a) and U (b)
All universities | collages will st up verifisble systams for the API ralaied information required In these
teiblas wittin THREE manihs of nolification of thase regulafions. They will have o bs docursanied and
collated arnually by the Intermal Guaity Assessmant cells (I0ATS} of the imbversiiies / colleges for follow
mwﬂn-mmrmmnhﬁh!nmwmmmmm:mmnm
duly fifed-in Performance Based Appraisal System (PEAS) proforma to the [QAC annually.
However, in order Io remedy the difficulties of collecting refraspective Information and to faciiitste 1he
Mﬂﬂmwmﬁ-ﬂMMMﬁsm,hﬂlw PBAS wil be
progmssialy nd prospactively rolled out
w,wm&ﬁmhnhﬁﬂmﬂmIﬂﬁllﬂmﬂmmln'mwhhh
bnhnphmhdﬁ:mw.inﬂnmmurrhmﬂmmhmmﬁl;!mlnrmrw
mwhmmwmmwmnmummnmmwntum.m:mmm
AP scores can then be compounded progressively s and whan the lsschar becomes eligible for CAS
promation to the next cadre, Thus, f 5 leachss is conaidered for CAS promotion in 2010, ona year AP|
soores lor 200610 slors will ba required for sesessmant. In cese of 8 teacher balng considerad for CAS
pmmﬂmhiﬂﬂ,mmmadlmmﬁ‘mwﬂmﬁlwﬁhmmm
srd 5o on jeading progressively Tor he-complete sssssament perod. )
An shown in Table i, the aggregsts: minimum AP score reculnéd (gbven in row (1) cen ke samed from
any of the two broad categories, subject ta the minimum pressribed in sach category. This will provida for
dmmbmﬂmmmmmwmrﬁmﬂnmﬂminm
i & I} alse for the differing rature of contributions possibile in different insttutional ssttiigs
For Category 1ll {ressarch and acacemic confibutions), maintenance of past recatd |8 done an 2 narma)
basls by feschers and hance no difficulty is envisaged In Bppying the APt scores for this category for the
entire essessment poriod. Iy this caitegony, an agarogate mitimum scofe ts nequined for promation cver
sach stape Aftsmstively, a teacher should acguire the required minimum sggregse score over two
previous siages, taken togather. In the case of prometion 1o Professor, the publication reguirement shall
be mal avar tha b previous steges.
Candidstes should offer themseives for assessmant for promotion, I they flfill the minimum AP scores
indicated in Tabies | and 1l, by submitting an application and the required proforma. Thay can da so thee
months bafors the due dats if they cunsider themseives eligbie Candidstes who do not consider
themsalves sligible, can slsa spply &t a later dale, )
if howewar, on final nesessment, candidistes do not either fulfil the mintmun critera under Rows || and [V
of Tables Il{A) &nd 1l (B) or attain lsss than 50% in the expert assessment, they will be resseessed anly
aftar a minimum period of one year,
fa) Il m candidate applies for promation on completion of the minimum efighiity pericd and is successiul,
ih date of pramation will be deemed to be the minimum parisd of aligibility.
(1) If howavar, the candidate finds fhat she | ha fulfils the sigibiity candtions ot & lam date and applies
o that dale and i successful, her / tiis promotion will be desmed to be from ihat date of application
:4|thm&ﬂhm-mﬂhmw-mhmmmmmﬂm
har { his promotion will ba deamed ¥ be from the &ter dite,
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APPENDIX — Il TABLE — life) -
Minimum Scores for APIs for direst recrultment of feachers in university departmentsiColleges,
LibrarianPhysical Education cadres in Universiies/Colloges, and waljhtages in Selection Committees to
ba consldered slong with ather soecified ellgibility quallfications stipulated in the Rzgulation.

Aasmmn Professod | Asscoiatn  Professon | Priiessaraguivalent
equivaient  capres | eguivalant  cadres | cadres (Stsge 6)

= (Stage 1) (Stage 4)
Misierure AP | Minimum Consafidsted AP ‘Cansolidated AR scome.
Scores Dbt o o sopre requirsTRNt of | requiremEnt of 400 paims
stipuisted | tisse | 300 paints from) fiaimi category Il of APls
regulitions cteg oty T of AP
Selection | 3) Acotemc Recora | a) Acadams  Acadmmic Bachground
el Perfarrmancs b Resesrch | Hesaach perigrmance
welghtages 150%) peformance bnsad | paged on AP score and
ol o) Assessmant of an AP} szers and g ity ol plblicstions
s Chorran guality of pubbcations | (0%,
Weightages = Knowiadges and {400L). 0} Mesessmant of Damain
104} Teaching Skills &) Agsessrent of Kriowladge st Tesshing
30%) Difali k) helfls (20%)
e Interview aned Teaching Iternew
perfomancs (20%) (20}
RO} di Inberviss:

o) | |
Note: For universilies/colleges for which Sixih PRG Awards {vide Appandix 3] are applicable, Stages 1, 4
and & corespond 1o scales with AGP of Re. 6000, 8000 and 10000 respectively.
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APPENDIX-IN « TABLE: |
mnmuuammn PERFORMANCE AND smcemm‘smwmm

IN UNIVERSITIES AND COLLEGES
S/No. | Prémation ol requiremen Winimtirn Acsdemic Performence Regurements and
Teachers through : Screening/Selection Crifers
CAS
1 Assistan Assistant Professorin | () Minamum m tecau lming  PEAS scorieg | proforma
Professon Siage 1 wnd campleted develnped mw &% per the norme
edjivalent cadbes | fouryears of pervice mﬁuﬁmrﬁunrgpwm}nfnmm&m T
fram Stage 11 with Ph.O of v vears | (i) One Orsstation & Rutrastacfessarsh Malhodalegy
Stage 2 ol sanvice who aie wilh Conirss of 23 weeks donation:
M PRilIFE Degres in {iil)  Bermening cum Merification prosscs ot récominanding
Prolessional Courses promilisn. )
wuch as LLM, M, Tach,
MMBE MO or sl
ype=rs of sendiicn who
PhO/M.PRIPG Degrea
in Courses |
z. Asaintarl muﬁmmnmwmm:mmmmm sounng  proforme
Professer compieted narvics of géveloped by the cincemad univereily = per the nofma
equivelent cadrea | T Jears in Stage 2. provided in Table HIAYHET of Appendix il
from Stape 2 to (i} Ore course | programme frem emong: the calegoties of
Stage 3 reteshir  coumes, methodology  wirkshoos, | Traming,
Tmhlnn-!mmn;t-EMn Tﬂ:ﬂ'lmlpw me
Mmmﬁwm:mﬂdmwdmﬂmn_
(i) Sersaning cum Velicition process for mecotemanding
preEnRtinn
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‘AsslEtant Asssiant Frofesm 1. Minimum AP] spares Lsing this PEAS scaning proforme
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&w-ﬂ &and ) o eohieve rmime AP sooree, If requimd
{u:nmm#mmmm&mﬂmm
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i reglatiia 20— Tie o (1AL o D) iof Appandie (1]

*  Far lescers sesking promotion undee DAS 1o Adsacigte Professor, fof those who on the date of (hin
nitification s Assistant Professors in Stage 2, the requirement of sublications may, ba pdjusied pro mta. Forall
othems who anter Stage 2. pubsaquant o this netification, the: regulirerment of three publicatiins, uduﬁmn‘ln
thase epulatons, will b applicable.
Note: For universities/colloges for which Sixth PRC Awards (vide Appendix 2) are applicable, Stages 1, 2,
3, 4, 5 and & correspond to scales wilh AGP of Rs. 8000, 7000, 5000, $000, 10000 and 12000 respectively
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APPENDIX —I1: TABLE -1V

ACADEMIC FERFORMANGE INDICATORS (APis; AND PROPOSED SCORES DEVELOPED BY THE
UGC FOR ADOPTION OF PERFORMANGCE BASED APPRAISAL SYSTEM (PBAS) FOR CAREER

ADVANCEMENT SC

HEME (CAS) PROMOTIONS OF UNIVERSITY | DIRECTOR DEPUTY DIRECTOR/

ASSISTANT DIRECTOR OF PHYSICAL EDUCATION/ COLLEGE DIRECTOR OF PHYSICAL EDUCATION

CATEGORY |: TEACHING, TRANNG, COACHING, SPORTS PERSON DEVELOPNENT AND SPORTS

8. No,

Natire of Activity

GATEGORY |

5

Management af Phyalcal Education and Sporta

Programme for students (Planning. sxecuting and

evaiuating the palides n Fhiyesl Edlcafion aad Sports)
20 Points)

Lacturs cyum pracice besed alhjete / ports classes,
ESminas Undanaken a5 peoetage of allotied hoors
{20 Pointa)

Exiending sarvicss, spons faclifms and iraining an
halidays o e nstiutians and organsations

1

Orparizing &na candusimg sports st garmes
competitione-at the Intematioral Naonal’ Slael s

Uniheerrslnylintes Zonal Lavels
{25 Polita)

Organizing and conducting coaching campe /Spoit=s
parsod devalopmant | treining programmes
(15 Poieta)

Tip gredation of sciemtiic and Echnalogicat
knowladge m Fhysloal Edlication and Sparts

(& Points)
Ideniifying spors talaris and Manleing ppars
esralisnce amon] students U
Pains)

Deyelogmizni-and maintensres of play fieids, purchane
and malriterance of thi olfie mpumh:ﬂrru

18

Total Soom

128

llnlﬁm APi Score Roquined

14



— \{

CATEGORY li: CO-CURRICULAR, EXTENSION AND PROFESSIONAL DEVELOPMENT

Soter  Msture of Aztivity S
Studin! eited co-cyrmeylan, extenmion and fiold besed)
activitles it Cuitiral exchanoes and Sports :
1 Programmes (Varioys level of etramurals snd 20
Irramral w‘ 1 sl ‘ sk
N 2 mﬁm““mm“ ﬂ-‘lmimmm L, .
nndmu?u iution tvough paricpation ip et
e
paricipation in seminars, confarances, Bhort tanm.
3 m'lrnm :wrru m?m gt Lk, [Eotutes. 1%
assacialions, dissamiration and canam
?J-“‘ ot cvares n Cateaon 1 bk
linimum API Score Required 55
GATEGORYAH RESEARGH AND ACADEMIC CONTRIBUTICING
ml‘a‘ lﬂﬂwllagn
e - teachor position
I ———— 5! Puslicstion
Fissasrst on-eferred bul secagnazed and repitable ot
fiiifa) Esu pericdesls, faving ISBAVISSN numbers. o et
Publizstion
| faurnals)
[Abmlrache riot to be mchided) 10 ¢ plblcation
Bl O Flstureron Hioks DubEshed by
Irsrnational PihiEshos = nf:qpp.w,; "

Yol Or Refarence Books Publshed by Nationsl

[p5esoie suthar, Schaps)

Corteal Sato Govesoen Socies adtodbooks
foxcal publisans with (SENISSN numbers * rige

s




I krovelselne s e woliies in

diraciories =

Nronol level peblisharswith ISAM 155N
nnd with fumibans of natlanal pnd

*For Jolit Resesreh paper, thlﬁrwﬁtntw muthrar wi shar= 60%, whil the rast joint authors
will share the 40% of AP! scores _
** Soones (801251003 whatevar the cass may ba) fo be sharmd equally by all authon

nm:? = M ==
Major PrefectsEvenin 20 mozh Progact
amaiuit - mobiieed with. grants - ahove
5.0 Inkhs
Sponsorad| Malar Proficts fEvents ) 15 mach maot project
W{E) | Projsets | Amount mobillzad wish minimum of Rs. 4,00
0 | caries lakhe g 1o Ra. 5,00 jnkhs
=il
Miror proj=cts 10 macty minar Prijec
ngoing from eeniral ( stsls funding 2gencies with
grands balow 4 (K] lakihs
I (3 () | Consultanmy Projects | Ameunt mobiiized with: 10 par vesy Rs 5.0 lakhs
carmied out/ongoing | minimum 4f s 1.0 lakh 2 per avery Rs 1,0 lakhs
. | Gompisted project repor: 20 fwach major projest &nd 30
S | Campleted prefucts gl pfd
) | Quaily Evalusiis {Accepted by fansding sach minos profect
agenay)
30 ) eaizh pitpld
[H4Lsy fivyf Friojects Policy documest of Goyt orniEnome for Natidnal palents
Qutcome / OMputs | Bodies at Contral and State ot/ faach for International
IFE'WI' patanis.
miD) RESEARCH GLIDANCE
MEoHy. | MPhi D!mmﬁdui_lr i (each candidaste
I“;}m' PhD Degres awnrded W faach eandidate
Thesis submiied 7 leach candidate
IE] | TRAINING COURSES AND CONFERENGCE [SEMINARWORKSHOP PAPERS
Rozearch mmmmﬁme
i Methadi 1mmmmmmwmhﬂumﬂmhwlmﬂ 20
HEM | Training! Coacting | ane week :

s



=hM,

Wierkshops
Pamicigatin and Fressntation of ressarch papers
(cralfpoater} in
o o) Infzmetionsl conference 1&1@
HNE) (i) Ca s/ B Matomnal 75 Lasch
' T"”" wokshops | Regionaats vel & feach
' d) Local - Unlvemity/Collags level 3iesach
() Irfarnafona 10 lesth
Invitatinhs (or
conférencenisemina! n)  Nationat 7.5 feaach
16 deliver insturesichair |2y Stalp levsiRogonal Seach
i) Jessmns : - == :
[(d] T DRiversity/Calege level Enacwment jechires 5 faach
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APPENDIX — Il TABLE -V (a)
MINIMUM NORMS OF APIS AS PROVIDED IN APPENDIX - Ill TABLE: IV TO BE APPLIED FOR THE CAREER ADVANGEMENT SCHEME [CAS)

PROMOTION OF UNIVERSITY GIRECTOR | DEPUTY FARECTOR | ASSISTANT DIRECTOR OF PHYSICAL EDUCATION, AND WEIGHTAGES FOR
EXPERT ASSESSMENT IN SELECTION COMMITTEES.

= Asistant Director of | Assistant Birector of | Daputy Difector Deputy Director Physical
Physical Education | Physical Education Physical Education/ | Education |  Assfstant
ME._mn 1 te Stage 2 iBanior Scale) (Stage 7) | Asalstant Director Dbresssfoor Fhysical
Senlor Scals) to Deputy Director of Physical Educatjon Education {Seloction
Physical Education | [Selecticn Grade), Gradel,  [Staga 4) 1o
Assistant Dircior Stags 3o Stage 4 Rirector  of  Physical
Physical Education Education  (Stags &)
{Seloction Grade) {university ony)
{Stage 3
i Ti , traning cesshing, Epods oo
I%EFU-—“E nrid spats ThYaar T ear 7By mar T5hear
HEE.E. afamant actvilias (Categone =
] )
mnE-a:E..._ ion and Profession relsed &Y aar 18 Yuar VY T =
i ativithes (B [1F] S—
]ﬁﬂ?%ﬂé AT armE] . -
nnnmbw __.:.a_ﬂ Ceategorier Gl 1000Y ey 1007y ear 100/ aaw
fand 11
Research and Academic 107 ear 200Y. f —]
e T IO A ear
W %ﬁiﬁnﬂ.ﬂ.ﬁ_ i ieﬁqu_ (Y0ysssesement Parica, | (Sfassensment pericd) | [120fasszaament period)
b0 be assessad cumulstyel
] Mittes | Serwening Commaies Salection Commdiee Selection Commitiss
. : 30%’ . Rezearch 0% - Reseprch avalusnan
il &b |lation 20 % - Axmssmen| of
Assessment [Tots) hleon = L A% - Asseszmant &f dorizin hrowled e
100. Minimusn) ,EE..._MWE_ Mmu___hr!ﬁ: ufﬂr zmu «.__l._ﬂ_n._u_._._u_ to | domen knowledge and | confribution and
ha vanly AP score ﬁ:ihﬂ..ﬂg Sk nAports arganization rack racord
J : 20 %~ Intsnwlow ‘with vision gl
performance 30 % - Infarview
Candit 10 paints from alther Category 1 or Category I 16 achi i n.-ﬂaeﬂz
andidates may score palngs: ther Ca ; oy Il to-achiave the m frmuni scorm requited under : I+
Mote: Far univarsities for which Sixth Hﬂ}i!ﬁainn‘ﬁﬁikﬂﬁuﬁfngm_mﬁﬁu 4 3 5§ correspond 1o soalas ss provided, snd
AGE ol Ry, OO0, 7000, 8000, 5000 and 10001 raapectively
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APPENDIX-IL TABLE: Vi

iR A HFGRMANGE AND SERVICE R MENTS FOR FROMOTION OF PHY
EDUCATION CADRES IN UNIVERSITIES ANR COLLEGES

Birecior eadres as per i AR scors specifiied for Ihis cadra,

Nota: For universitissicolieges For which Sixth PRC Awarcis (vide Appendix 2) are applicable, Stages 1, 2,
3,4 smdl 5 comespond 10 scales with AGP of R, 8000, 7000, 8000, 2000 and 10000 respactivety

EMo | Promohon of Physicll | Servioe (as presciben by | Minimum Acadomic Ferormmaice Regussninnt i
Education Caches through | the MHAD Mosisauten| Screaning@elodnn Crisna
CAS ) raqumETet
T dspintant OPES Colings Fsscslaint DFE ( Gollige f) Minimam AP scomss uhimp PEAS samsg poaferie
DPE to Apusisint OPE DPE complétes four Fsan ol devaicee by e cancemed univessity an par e
(Senlor Scilo}/ College. | sesvice ;n Stage | it #hD. [ Berm in' Table Wia) of Appescic |l foc
i A RO iy [FES tadies b= Uiblversiies and jn Tsbie
PPE (Saniar Seals) (Siage | of fve yeais of derice who Vil of ol i
tio Sme ) e Wikl MR oy kin poars | 1) Ong') b G0 o Apfresher Couni of 1
of earyios who are wilhrd weahs dirsk
PH.OM Pt ) mmwm&uwmmmm
z Asmigtam OFE (namior Assistant DPE (zamor sonis) | U inmim AR 'im'm Storing prolorne
vouly) | College DFE. Coflege ME [pensor sculn) deviiop=d by b concemed gnivemity a5 por the
{veniot seule) 46 Uepaly’ | with contpleted servien ol | m%ﬂﬂ n Tﬂﬁ e ol ﬁm Sl
OFF: / Assigant DFE fhe yeears in Stage 3 ..nmfmﬁmmmmmmm
{a=iection grade) | Coliege | (v) Addifionally, twe priveshar cowrasn of 34 washs
DR estactnm gmas) dumfipn T have besn | undergone during . The
{Btage T o Sege1] azaassmEnt period.
vl Mo =pamie wm-nﬂ et i Serssnilig cam
E Deputy OFE | Assintan Deputy OPE ¢ Assistard BPE | &) mmm muﬂm Pmumum!mm
DPE {Sstmction Grada) | {Baection Grado) [ Colloge unisrEty
j E jE 1524 mmﬂumr&u\i{ajﬂﬁwmm
Collage DFE | Selecton OPE {Selschion Grada) wih e i e
1) m of {Fij ] CifrEs ‘madies I Uinlvsmities n Tabla
Girada, lmm Theee year n‘l : “‘I-M wh}awmhu-ﬂllhcﬂqu
¢ e sarvie o S5ge i) Minenum e’ publcations mwr teolea yuas Fer
| Grade) | Collegs DFE ‘peamation in Uiolsges an & o pliiicifien
(Salsttion Grade) (Smge 3 i M PRl Holders and. ol two publicsions
1 Bleg= 4| far Phy [T, holders
(i E'MGF fEing produced aame s sThigss
i) A seloghion commitiee pipcens an slipulaled in tis
mgllation and in Tabe Wl}urﬁmﬂ- 1F foor e
univesily OPE cadres iy wniversiies snd) 0 abis Wib)
ol Appiixitn 1] for cadres in collegea
a University 0PE (imge5) | Deputy OFE in unvenites | (WIMInmum AP teors waing (e PEAS pretgama
{hivrrisiie i g Hew mﬂ';uhﬂl:m WiK) ﬂm il M
( Y complelad sandico I i ]
ik i a4 s I sy Thesa ey be sahinved v Twn
] parinds, I souiired
(Vi A mmm-d-m e fa AEREEATIBAL
pnriode (R s},
iVl Evicanog af having o mfdhm
A =B tten &5 wipliste in
m-mmmmhﬂnwwu nrhrnran
Mote Tha-guplansion noté provided T Tables 14 and 118 for CAS rmmmmwﬁlﬁﬂhﬁ:ﬂ
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APPENDIX — fii: TABLE -\l

ACADEMIC PERFORMANCE INDICATORS (APls) AND PROPOSED SCORES DEVELOPED BY UGG FOR
ADCFTION OF PERFORMANCE BASED APPRAISAL  SYSTEM
APPOINTMENT/CAREER ADVANCEMENT SCHEME (CAS) PROMGTIONS APPLICABLE TO LIBRARIAN,
(UNIVERSITY) DEPUTY LIBRARIAN AND ASSTT, LIBRARIAN [COLLEGE LIBRARIAN,

(PBAS) FOR DIRECT

SMNo

Fisturs of Acidty

Library resoiroes crgenisalion and maintenmnce of books, oumsis;
raporin; Provsign of Ebraey reader- services, [erature. retneval
services 1o resaadehers and analysis of repois Prevision of
sssintance ta the departmants of Lniversliy/C2lloge with the resjiired
inpute fof pepanng meporis; mEnusls and relsted | documents;
Assmmnoe towaRrds updaing lmwmnmmrﬂm
Irfermation and for bringing ot instiutional Mewsksiiers: elc.

ICT and otrar new tachnologise’ application for upgradation of [Brary

. Mibrary sesrity {tachoclogy i
GBTW dmdmwmm(m;,m
rETEgeTent.

Devaloprmam, organisation chd manageman of e-sesources inthiding
thelr aceessbilty over Intranstintems!, digitlzston of by
resources, e-dalhery of information. et

User mvareness and insimiction programrrss (Qrientstion. leciures;
usars fraining in the use of ibrary senices a0 erescurces, OPAL,
hmma resoutces Usar prorwdla | groorEmimes lllm mﬂ.lﬂu
hiook: axchitfinns, offer ntemctive lees! Earmine vl

Addional senvioes such as exdonding Norary fecilities an holidays,
shelf ordae malntenancs, llbrary uest mantal; bullding and sdending
mmmuﬂmummm@mm
PO

“Total Scare

Minimum APLacore required

Catogory =1 Procuremant. organisation, and delivery of knowledge and information through
Llhmmm

22



e

Gatigon | - CO-CURRICULAR, EXTENSION AND PROFESSICNAL DEVELOPMENT RELATED

ACTIVITIEE.
5 Hoo Mature-of AcHvity Mazimum Scare
Sty dent relsted c-clmicudarn, sxtersion w0 ekl bate
acfivities: [such Cultures exchange-apd | by series
1 Programmmes (eatioes U of eafrmingl s Intremvuwsl il
progremmes || exemsidn, libwany (aiany wark theaugh
ittt chnnne(y,
Coniribon 10 Corporsts o &nd mannasrsn of e ]
2 Hhrmmhmnnmmmmthmmw 1k
it administrative commitioss s espodslbiliies;
Profansional Davelopment acifitise (ouch m
PEMICIEALION N STUNATS, conferances, shof term, &
3 |itseary mmmmmmmm tnlhs, L]
lettures, membesslio of sssoculions, dEssmmsion
=ni goneral arfices, not-covered lnﬁllm I o)
Winimum AFi Soore Reguired 1%
Category— lil = Research wnd scademic contributions
SNo. [ AP Betivity Memimum Point
Ressarch Papars Feferned JoEnan 15 7 publicaion
publinhed in°
Nen-rofereed but FEcognized 5
e remutable jolenals snd 19
periodecabi havidig 1SBNABSN Prticatian
nuem. '
Cenferonoe procesdings asfull | _
PapeTE, Bt [Abtracts nol fo e || 1001 publiestion
Irsd izl
A
i8] | Feseach Publicaliona | T4 of Reference Hooks .
(bocke chapteisin | Published by Intemational ﬁﬂ%ﬁm
beoks, other than | Publishars with an ental:ishi A il




R -

Fubyects Books by Nafibenl 25 Janle gumot, |
vl publishers/State and and & chapbis o)
Central Govi. Publications with | edited bocks
ISBNFSSN numbesy
Subject Hodka by Othetlocal | 157 sl sulhit,
publissers willy ISENASEN an3 3 f chaptenin
numbers. =it biooks
Chapers contriblited b sditsd | 10 [Chaples
sl ¥ i Pl wm i : L
published by ntermational
Publighers
m:mhmhﬂtm & Chaper.
ke ;
mmmmumam
fhitnears and Wi numiess of
niticral g ingsretions)
micy
TH(C) {1} | Sponered Projects | (4] Major Projeces amirt | 20 iessh Frogmel
cammiad ol cagoing wmnummwe
QY 0.0 lakhs =
Projects smount | 15 feach Project
w mlpmmuu -
ikt p b0 30.00 loktss
m—ﬁwmw Vilsch Projact
mrasksifzad with grants sbove Re:
| 50,008 up to As 50 lkh) |
e
Consiltancy Projects Amount mabllized wih Ra 100 luklis
WCH U] iree ot fongring | minisum of e 1000 akfa | Fui2.0 Skkss,
0l majar
Compieted projest Repem | ey andqn 1
it ) iy gm'“mmm (Acomptaneatrom unding | P TO0
‘agancy) peonic
30 7 wac hadional
: o . Havel ol r
Wijcy | Promcs } Pistanl Tachitinlogy trensfan |mmumm
M| oulcome Ol | ProdielPIocRss o Ifermatianal
' ' i, '
LG
oy WL
) MPhi Degres awardad only 1 leach candutate
]
e T | B Degras swartnd 10 Jeach
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the puslication (01 (o)) o ol under prass=tation (11 (i)

Motan.

unumg
Thesis sutmited T imah chdidals
il
Refresher colirses, | Mot linss than two wesks 2imach
Tenehng-Lenrming-
(e Evaluation Teshasiagy
iy mnmﬁ 1liineh
- f
g By Cine sk cljrmimn
Programpes {(Max 30
. ipafs in Conferances!
.rlll Safmirael o re=earch papem (oralipogies)
In
werkshopm pte. =
b Nalisiai feach
H) HeglonalEmms vl i
. WWM 31 each
WHE) | invited ieciures o Frfemratiomal L=l
L] cohferences! |
Mational level E
*If = papst mmmm&mm&mmmdmpmmﬁmﬂmum

The AF1 for joint putiications will have to be caiulated in [ha following manner OF the fotat soore for the
ralirsant catgary of publication by thi concemed tsacher, e firstPrincinal author and the

FulhorfslpEvisotmentor of the (eanher walld shire equally m & the botal palrts and Humrum[w
0% e b mhusreal agualiy Uy all othesuthmore:
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-AFrﬁaémril TABLE - Vil (a)

AFis ga providad in B Tabhe VIl ts be applidd foe the Pramotion of Likaey Gl of

SENREICR REER ADVA
Sebilicani puty Librasian | Dipidly Lirarand | Lbraran (ureeally
b Lmi il i mw”%;'“i'“'“-
'MM:JM {Stuge 2 to Stage 3j | (Stage 3 1 Stage 4]
- ta ?_‘1_
Proe m.
| E ond dedlvery
”’"Wﬁ‘?’m kb TE=an Ttyant 75iyanr
ssvioes (caleqory ()
1" | Extansion and Professin
{Categeny 1) L BN e 157 aar 1A et
M| Weiriarysionn sctal iveras
mtm fiuid 10tYear 106V ear 100/ vear
|| o n s e
ST | bt | oS | ol |
' pasiod) potiod) peilod)
Systam Scrmeing Seroning 3 _'ﬂ'ﬂ". Al
T [ Bamerimps Oititaban of |
Wiéslishtsae Peitts n the
Exgot asesamen (Toka
Mo rogabae 80) [ S SSEEE L |
sormmities to
vesify AP| ncores

mﬂwwwmmnwnmrwwmn
for which Sixih PRC Awsvdyu (vige Appentic 2) e

uner Category [+ I
Note: Fob

il i
hﬂﬁmmmwmmmm-

apolcable Stages 1.2 3,4
and & comespand 1 mumwwwmm 7060, am,mﬂwﬂmotrwm&
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APPENDI — il TABLE - V)1 (6)

Minimum Waightage Points (WF) perms af the AZ1s 28 provided in Appenidix fil Tabie VIl to be appliod for iha
Promotion of Library stafl of Colleges anc Weightagen for Bxpert ‘Auspswmnt UNGER CAREER
ADVANCEMENT SCHEME (CAS)
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